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Vice President Honor Code

I commit to having fun and modeling authentic  
friendship with the new members. 

I commit to modeling behavior that is in alignment 
with Beta’s core values, mission and vision 
throughout recruitment and new member  
orientation period.

I commit to adequately preparing for the program. 

This includes but is not limited to: 

�� Adopting an attitude of over-preparation.

�� Reviewing the facilitation guide and  
materials well in advance.

�� Practicing my facilitation.

�� Making copies (if necessary) and purchasing/
gathering supplies at minimum one day  
before the next new member session.  

�� Seeking support from Beta Theta Pi  
staff and advisors when needed.

I commit to showing up early to every  
new member session. 

This helps me to ensure:

�� That the room is set up appropriately  
for the activities of the session.

�� That I have the freedom to greet  
new members as they arrive.

This emphasizes:

�� The importance of building strong relationships  
and therefore a strong brotherhood.

�� That you are a supportive resource for new 
members throughout their new member  
orientation experience. 
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I commit to completing all pre-work which will be 
assigned to my new members throughout this pilot. 

This helps me answer questions about the pre-work 
as I’m assigning it to new members such as: 

�� The value of each assignment

�� The expected time on task for each assignment 
(Tip: You can do this before your fall semester 
begins or you can complete each week’s  
pre-work one week before it is assigned  
to your new members.)

I commit to holding the Actives accountable to the 
following during the New Member Orientation period:

�� Being engaged with the new members

�� Avoiding activities that result in new members 
being humiliated, shamed, or embarrassed  
and intervening to stop such practices 
whenever possible.

�� Avoiding activities that result in new members 
having earn their place in the brotherhood  
and intervening to stop such practices 
whenever possible. 

�� Modeling healthy group membership through 
participation in chapter meetings, service,  
and campus life.

Signed: 						    

Date: 							      	


